




Exploitation of In-migrant Construction 
Workers in Kerala: A Case Study

Anish N Chandran

INTERNSHIP REPORT

INTER UNIVERSITY CENTRE FOR ALTERNATIVE ECONOMICS
University of Kerala, Kariavattom Campus 

email: iucae2016@gmail.com website www.iucae.in
February 2017



Internship Report
Chief Editor 
A Abdul Salim 
Editors 
Dr. Vijayamohanan Pillai
Dr. Manju S Nair
Dr A.K Prasad
Dr Anitha V
Siddik Rabiyath

Type Setting and Office Assistance 
Mubarak Karim, Kavya Murali Parthasarathy 
Reshma R
Printed at

Copyright © 2017, IUCAE, University of Kerala

First Edition Published in February 2017
All rights reserved. No part of this publication may be reproduced, stored in a retrieval system, or transmitted, in any 
form without the prior permission in writing from the IUCAE. Enquiries concerning reproduction outside the scope of 
the above should be sent to the Honorary Director, IUCAE.



i

Acknowledgment

This Report was prepared as part of my internship at the Inter University 
Centre for Alternative Economics (IUCAE). I thank the IUCAE and 
Government of Kerala for funding this internship. With great pleasure, I 
record my sincere gratitude to the authorities of University of Kerala for 
permitting me to do this work.
I sincerely express my deep sense of gratitude to Dr. Abdul Salim, Honorary 
Director, and Inter University Centre for Alternative Economics, for his 
cooperation and guidance. This work is the result of his exquisite efforts 
and generous attitude. I take this opportunity to express my profound 
gratitude to Dr.A.K Prasad, Dr. Manju S Nair, Dr. V. Anitha and Mr. 
Siddhik Rabiyath for the support and help in pursuing my study. 
I also extend sincere gratitude to dear Librarians Mr. T.Raju and Mrs. 
Sreekala, and all those non-teaching staff who have helped me to complete 
my work. I am also grateful to my dear friends Adithya V K, Bibin Jacob, 
Tanita Eloo Philip ,Reshma R, Deepthi, Vilesh and my Research Hostel 
mates for inspiring me and extending great support throughout my work. 
I also convey my sincere gratitude to my loving parents and my brother, 
Anoop Chandran for inspiring me in my endeavor. I am thankful to all my 
friends for assisting and supporting me to accomplish my work. I am also 
grateful to all those who are not referred, for their support and assistance. 
Above all I thank God the Almighty for all the blessings. 

Anish N Chandran



ii



iii

TITLE  PAGE NO. 

Acknowledgment  i

List of contents   iii

List of tables   iv

 
CHAPTER 1  Introduction  1-3

CHAPTER 2  Construction Sector and in-migration in Kerala  4-6

CHAPTER 3  Socio-economic Background and Living Conditions  7-13

CHAPTER 4  Wages and Working Conditions of In-migrant Workers  14-19

CHAPTER 5  Social Security and Welfare Measures for In-migrant Workers 20-23 

Summary and Conclusion   22-23

Appendices   24-27

Reference   28

Contents



iv

NO. TITLE PAGE NO. 

2.1 District wise In-migrants Population estimates in Kerala 6
3.1 Gender wise classification 7
3.2 Age wise distribution of sample in-migrant 7
3.3 Distribution of sample in-migration on basis of State of origin 8
3.4 Source of information regarding migrating to Kerala 8
3.5 Educational level 9
3.6 Distribution of sample in-migration on basis of motivational factors of migration 9
3.7 Family size of in-migrants 9-10
3.8 Previous occupation in native place 10
3.9 Indebtedness among respondents 10
3.10 Type of Stay 11
3.11 Distribution of sample in-migration on basis of nature of accommodation 11
3.12 Number of persons per room 12
3.13 Water source 12
3.14 Types of toilet facilities 12
3.15 Distribution of sample in-migration on basis of opinion about their residence 13
4.1 Distribution of sample in-migration on basis of their present occupation 15
4.2 Working days per week of sample in-migrants 15
4.3 Working hours of sample in-migrants 15
4.4 Wages per day of in-migrants 16
4.5 Wage per month of sample in-migrants 16
4.5 Wage per month of sample in-migrants 16
4.6 Periodicity of Receiving Wages  16
4.7 Mode of Remittance to Home 17
4.8 Possession of Bank Account 17
4.9 Monthly expenditure of the respondents 17-18
4.10 Working Conditions of the Respondents 18
4.11 Physical and Mental Harassment at The Work site 19
4.12 Opinion of Respondents About Mental and Physical Harassments 19
4.13 Opinion of Respondents About Working Conditions 19
5.1 Availability of Welfare Schemes 23

List of Tables



1

M i gration of human beings in the world has taken place from time immemorial. From 
very ancient times people have moved from one place to another in search of better 
living. The direction of their movement has always been guided by the needs of their 

time. During the hunting stage when people led more or less nomadic life, migration was search 
for rich hunting grounds. In the pre-transitional stage of development of a country where settled 
living became the way of life, migratory movements assumed a definite and regular path and 
migration was from one area to another in search of rich pastures and fertile land for cultivation. 
With the introduction of modern transportation and communication, the movements of people 
were directed from rural to urban areas in search for better living conditions. 

Migration is a process through which people move from one place of residence to another. Movements 
of individual imply an element of disassociation from the usual and familiar world. Besides, it leads to 
an involvement with a new environment, a new context of physical space and social relations. Migrants 
may be known to the new environment or totally unfamiliar with the place. The United Nations defines 
Migration as movement of a person or a group of persons either across on international border or 
within a State. It includes migration of refugees, displaced persons, economic migrations and persons 
moving forother purpose including family reunification. Migrant workers include any people working 
outside of their home country. The characteristic feature of labour in India is its migratory character. 
Therefore, migration of labour assumes great significance in the Indian economy. Migration is a result 
of unequal development which resulted in the movement from backward regions to developed regions. 
In India migrants are mostly from remote villages, often are less educated and cautious about different 
preventive measures. Most of them are inter-State migrants and has poor language skills that prevent 
them from understanding the safety precautions given and to voice the problem. 

Better education and high literacy has prompted Keralites to look for skilled labour and higher wages 
abroad which are sometimes considered more respectable. This has led to a decline in the availability 
of workforce in Kerala especially in unskilled jobs. Traditionally, the largest number of migrant workers 
in Kerala used to come from Tamil Nadu. But as on 2015, 75% of the in-migrant workers are from five 
States namely West Bengal, Bihar, Assam, Uttar Pradesh and Odisha and about 60% of them working 
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in construction sector. There are over 4 million domestic migrant labourers in Kerala from other States 
of India, as well as from Bangladesh and Nepal (GIFT, 2013) Majority of these in-migrant workers are 
employed in the construction sector. The construction work is hard physical labour often under difficult 
conditions like adverse weather, low pay and poor living conditions with lack of basic amenities and 
separation from family. Lack of job security and lack of access to occupational health service make the 
situations of in-migrants more worse.

STATEMENT OF THE PROBLEM 
The characteristics of the construction industry and employment of the labour on causal basis are the 
important reasons for the absence of collective bargaining in the industry. Migration deals with the 
exploitation of the in-migrant workers specially the poor, illiterate, unskilled categories. Globalization 
breeds competition and sophistication in construction industry. In spite of all technological 
advancement workers have to work at less remunerative pay, particularly when they are unskilled. The 
profit motive technologies and investment in construction sector neglect priority of the working class. 
The contractors are not concerned about any welfare measures for workers, health issues and working 
conditions. Migrant labourers are usually employed in dangerous, dirty and degrading jobs. These are 
jobs which the local population of the developed State would not take up. These jobs are invariably 
associated with more occupational hazards than other jobs. They commonly suffer from falls, injuries 
caused by machines, amputations and crush injuries. 

Theories concerning migration flow and other process appeared first of all in the 19th century. Thomas 
Robert Malthus (1766-1884), William Farr (1807-83) and Ernest George Ravenstein (1834-1913) 
were three eminent scholars of the population, who made important contributions to the population 
theory and analysis. The neo classical dual models of Lewis [1934] and Fei & Ranis (1961) provide a 
comprehensive theoretical explanation of migration. Michael P Todaro in the late 1960’s developed a 
theory in which migration is determined more by rural urban differences in expected earnings rather 
than actual earnings. Classical and neo classical models are based on income maximization strategy; the 
new economics of migration seeks to explain it in terms of risk minimizing strategy. The new economics 
of migration has emerged to challenge many of the assumptions and conclusions of neo-

classical theory. Strak, Bloom, Katz, Levhari and Taylor are the main exponents of new migration theory. 
The new theory stated that families or other culturally defined units of production and consumption 
are the appropriate units of analysis for migration research, not the autonomous individual. A key 
insight of this new approach is that migration decisions are not made by isolated individual factors, 
but by larger units of related people- typically families or households in which people act collectively 
not only to maximize expected income but also to minimize the risk and to loosen the constraints 
associated with variety of market failures, apart from those in the labour market. There were several 
studies carried out in India and Kerala State analyzed the rural-urban migration, pull and push factors 
in migration. But only few studies analyzed the problems of in-migrants and critical evaluation of State’s 
role in protecting in-migrant workers. Keeping in view the research gaps, the present study examined 
these issues in details with the specific objectivities .

OBJECTIVES OF THE STUDY 
�� To analyze the socio-economic background of the in-migrant workers. 
�� To study the wages and working conditions of the in-migrant workers.
�� To analyze the effectiveness of government measures for protecting the rights of in-migrant 

workers in Kerala. 
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SIGNIFICANCE OF THE STUDY 
Kerala State is known for out-migration and at present she is experiencing large number of in-migration. 
Kerala’s key attraction as a destination of domestic migrant labourers is the high wage levels in the 
State as compared to other States. In spite of having higher wages the in-migrant workers are facing 
wide variety of problems. The central as well as State government formulated and passed several laws 
and policies for the welfare of in-migrant workers. The question arises is that whether these policies 
of government help in increasing welfare of the workers? ; If not, what are the factors responsible for 
hindering the implementation of government policies and laws? Kerala State needs to do something for 
the welfare of these in-migrant workers as they contribute greatly to States growth. No serious studies 
have been made in this area. It is in this context the present study examined these issues related to in-
migrant workers. 

METHODOLOGY OF THE STUDY 
In-migrant workers in the construction sectors of Kerala are facing wide ranges of problems. The study 
examined only a few dimensions of vulnerability of in-migrant workers who have come from different 
States in India. Both primary and secondary data were used for the study. Major part of the study was 
carried out by field survey with the help of structured interview schedule. Construction work is regularly 
mentioned as one of the most common occupations for rural to urban migrants (ILO, 2001). The latest 
estimate shows that there are about 4 lakhs migrant workers in Thiruvananthapuram district. The district 
is composed of six Taluks. The concentration of in-migrant workers is highest in Thiruvananthapuram 
Taluk, so the researcher selected Thiruvananthapuram taluk as the study area. Samples of 120 workers 
were selected from six construction site in Thiruvananthapuram taluk conveniently. The researcher also 
interviewed officials of State Labour Department, Local workers, contractors, elected representatives, 
trade union leaders and representatives of civil society organizations working among in-migrant 
workers. The secondary data source includes Government reports, research papers, survey reports etc. 
Simple statistical tools were used for the study. 
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The construction industry forms an integral part of the Indian economy and a conduit 
for a substantial part of its development investment, is poised for growth on account of 
industrialization, urbanization, economic development and people’s rising expectations 

for improved quality of living. The sector is labor-intensive and, including indirect jobs, provides 
employment to millions of people. The Indian construction industry has been playing a vital role 
in overall economic development of the country. The construction sector is also the second largest 
employer in the country following agriculture. The industry comprises of highly specified tasks, and 
for each task and stage, a different contractor is engaged and under each contractor different labourers 
are working. All construction labourers are causal workers. Unskilled labour is unaware of his principal 
employer as there is a chain of contractors between principal employer and unskilled labourers. No 
time limit is fixed to make payment to labourers in this industry. Some amount is paid in advance, 
which is very meager to meet their consumption needs and later on even though the wages are due, 
it is paid only if the labour contractor is economically sound. This mechanism assures the supply of 
labour for the contractor to complete his work. There have been many complaints of the nonpayment 
of wages, poor working conditions and lack of precautionary measures at the work sites. 

CONSTRUCTION SECTOR IN KERALA 
The construction activity is included in the secondary sector. Within the secondary sector, construction 
maintained a reasonably high growth rate. In Kerala, with the spectacular development of service 
sector, the demand for construction activities, both residential as well as commercial, have gone up in 
the recent years. The relatively faster pace of urbanization in the State also contributes to this. As per 
2011 census, the decadal percentage of urban population has increased from 29.96 in 2001 to 47.72 in 
2011 which is higher than the national average of 31.16. Several areas of the States including the capital 
city Thiruvananthapuram are witnessing considerable real estate development, with a spurt in the 
construction of high rises. In a land scarce State like Kerala, the ever increasing demand for residential 
and commercial places would mean more vertical development in the future which underscores the 
importance of a technologically advanced, sophisticated and efficient urban construction sector in the 
State (P. Nimmi, 2014, Dynamics of urban construction sector. p.6).

Chapter 2
CONSTRUCTION SECTOR 
AND IN-MIGRATION IN 
KERALA
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Construction was a high growth sector till recently but has not shown much growth during the last 
three years. Along the construction, mining and quarrying has also taken a hit reporting growth rates of 
-16 and -21 percent in 2012-13 and 2013-2014. There was slight reversal in the fortunes of quarrying 
in 2014-15 but it was not adequate to compensate the large declines of the previous two years. It may 
be recalled that the analysis of growth drivers by the Kerala Perspective Plan 2030 had identified 
construction as one of the drivers. It was stated that the period beyond 2001 saw construction, 
transport, storage and communication, trade, hotel and restaurant, real estate ownership, business and 
legal services boosting growth. 

EMPLOYMENT OPPORTUNITIES AND IN-MIGRATION IN KERALA 
Kerala’s labour economy is a paradox. Though it has one of the highest rates of unemployed in the 
country, Kerala is home to 4 million domestic migrants. According to the Kerala Migration Survey 
2014 released by Centre for Development Studies showed that in the fiscal year 2014 migrants remitted 
17,000 crores to their native places. In the same year nonresident Keralites sent back home 72,000 
crores. Earlier the migration was primarily from the neighboring States of Tamil Nadu, Karnataka 
and Andhra Pradesh. The survey conducted by the NSSO in 2009 shows that the number of migrant 
labourers in Kerala is above 10 lakhs. Corresponding to 100 households in Kerala there were 11.9 out 
migrants, 655 return emigrants and 18.4 Inter-State migrants. 

The scenario of migration, both out-migration and in-migration observed in Kerala is something unique 
and stands apart from the all India pattern. In-migration with its significant impact on various spheres of 
life is relatively new experience in the long history of Kerala which was otherwise considered as a region 
dominating in out-migration. In-migration of workers into a predominantly migrating society raises a 
number of issues that call for in-depth research and analysis. The educated Keralite only wants a white 
collar job at home and the unskilled and semiskilled Keralities has migrated abroad. The migration 
of workers from Kerala to the Gulf States began in the 1970’s. The Kerala Migration Survey-2014 has 
found that flow of Keralites to abroad still continues mainly because of the State’s inability to provide 
suitable jobs for the increasing number of educated youths and the glamour associated with Gulf 
emigration was still strong among the State’s youth. The study conducted by Profs 

K C Zachariah and S Irudaya Rajan of the Research Unit on International Migration at the Centre for 
Development Studies (CDS), Thiruvananthapuram Stated that Kerala is not able to create enough jobs 
suitable for an increasingly larger number of youngsters with a secondary or higher level of education. 
As long as the employment conditions in Kerala (among the educated youths) do not improve, more 
of the Kerala youngsters could be expected to try their luck abroad. The glamour associated with Gulf 
emigration is still very strong among the Kerala youngsters. This is an important positive factor in their 
decision to emigrate instead of working in the State. 

As compared with other parts of the country, reported wage rate of workers in both agriculture and 
non-agriculture sector of Kerala are higher. Average daily wage rate of agriculture and non-agricultural 
workers in India published by Labour Bureau, Government of India shows that for males, general 
agricultural workers in rural Kerala it is 590 rupees (as on June 2015). The national average is only 
232 rupees (Economic Review, 2015, Government of Kerala). Even though labour in Kerala is more 
illiterate, the Labour Force Participation Rate (LFPR) and Workers Population Ratio (WPR) for 
the persons of age group of above 15 are below the national average and this has been a persistent 
characteristic of the Kerala Labour Market. The 4th Round of Report on Employment Survey 2013-14, 
Labour Bureau, Ministry of Labour and Employment and Government of India shows that LFPR in 
Kerala is 49.7% while it is 52.25 for country as a whole. In rural Kerala LFPR is 50.6% which is lowest 
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among Indian States. However in urban Kerala, it is 47.7% which is equal or slightly to higher than 
national average of 47.2%. for Worker Population Ratio, the national average is 49.9% while it is 43.8% 
in Kerala. This gap is attributes by the low level of rural WPR of 44.6% which is 16 % lower than the 
national average. (Ibid) 

 There are over 2.5 million domestic workers in Kerala from other States as well as from Bangladesh and 
Nepal. In 2016 this figure stood over 4 million with an annual arrival rate of 2.35 lakhs. The number of 
migrant workers in Kerala is much larger compared to only 1.6 million Keralites working outside India. 
Besides, within 10 years, the majority of the local population would have aged above 40 years and this 
could lead to a further increase of migration from other States. (GIFT,2016) 

Table: 2.1 Estimates of District Wise In-migrants Population

District In-migrants Population (2016) 

Ernakulam 800,000 

Thiruvananthapuram 400,000 

Palakkad 400,000 

Kozhikode 400,000 

Thrissur 250,000 

Kannur 250,000 

Malappuram 250,000 

Kollam 250,000 

Others 150,000 

Total (Kerala State) 4,000,000 

Source: GIFT, Survey Estimates, 2016

According to the census 2011 report, Kerala State’s population is about 33.4 million. Of this 8.7 
million are male in the age group 20-64 years. The fact is that only half of them are in the local work 
force. Migrants now outnumbered local workers in many professions and have totally replaced them 
in manual jobs and the manufacturing sector in the Kerala. Within 10 years the majority of the local 
population will be in the age group above 40. It would open doors for more migration. (GIFT, 2016) 

One of the main problems is that only a minute percentage of total in-migrants are registered under 
Construction Workers Welfare Fund Board. The Gulati study showed that in 2013 there were 25 lakhs 
in-migrant workers in Kerala from outside State. But the data of Construction Workers Welfare Fund 
Board revealed that only 33765 in-migrants were registered under the Construction Workers Welfare 
Fund Board all over Kerala. It means that only minute percent of the in-migrants were registered under 
Construction Workers Welfare Fund Board. This shows the failure of Government departments to 
incorporate the in-migrants in the welfare schemes. 
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A relatively younger bunch of unskilled and semi-skilled in-migrant workers are the main 
characteristics of the in-migration in Kerala. About 74% of the in-migrants are in between the 
age group 18 to 33. Only 3% of the in-migrants are in the age group above 50. About 93% of 

the sample respondents are male migrants. 

Table: 3.1 Gender Wise Classifications

Category No. of In-migrants Percent 

Male 111 92.5 

Female 09 7.5 

Total 120 100 

Source: Primary data, 2016 

Table: 3.2 Age Wise Distribution

Age group No. of In-migrants Percent 

Less than 18 years 5 4.16 

18-25 years 45 37.5 

26-33 years 44 36.67 

34-41 years 14 11.67 

42-49 years 08 6.67 

50 years and above 04 3.3 

Total 120 100 

Source: Primary data 2016

Chapter 3
SOCIO-ECONOMIC BACKGROUND 
AND LIVING CONDITIONS OF THE 

IN-MIGRANT WORKERS



8

The study shows that most of the in-migrant workers are from three States namely West Bengal (33%), 
Odisha (19%) and Assam (16%). They together constitute 69% of the sample. Migrants from Tamil 
Nadu constitute 9 percent of the total sample migrants and migrants from UP, Bihar and North East 
States are only less than 9 percent. About 64% of the in-migrants survived are unmarried. 

Table: 3.3 State of Origin

Native State No. of In-migrants Percent 
West Bengal 40 33.33 

Odisha 23 19.17 

Assam 19 15.83 

Tamil Nadu 11 9.17 

Jharkhand 10 8.33 

Uttar Pradesh 08 6.67 

Bihar 06 5 

North East States 3 2.5 

Total 120 100 

Source: Primary data, 2016

SOURCE OF INFORMATION REGARDING MIGRATION TO KERALA
Migrant workers get the information about availability or prospects of availability of work at destination 
from different sources. There has been enough literature to show that earlier middlemen or contractor 
used to be an important source of information for migrant workers. 

However in recent times their role of middlemen has replaced by other sources, their role has been 
minimized largely because of increasing awareness among migrating workers. The study revealed that 
55% of the in-migrants got the information about the employment opportunities in Kerala through 
their friends who already migrated to Kerala, 23% from relatives and only 15 % from contractors and 
middlemen’s.

Table: 3.4 Source of Information Regarding Migration to Kerala 

Source of information No. of In migrants Percent 

Middle men’s/ contractors 18 15 

Friends 66 55 

Relatives 28 23.33 

Others 8 6.67 

Total 120 100 

 Source: Primary data, 2016
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RELIGIOUS AND CASTE COMPOSITION OF SAMPLE MIGRANTS 
The study shows that majority (77%) of the respondents belongs to Hindu religion. Around 16 percent 
of total respondents are from Islam religion followed by Christian religion (4.16%) and others around 
2%. Most of the migrants belong to other backward class. Around 29 per cent belongs to SC/ST 
category. It is also worth to note that 16 per cent of the migrants comes from forward community. 

EDUCATIONAL STATUS 
Table: 3.5 Educational Level of Sample Migrant

Schooling level No. of In-migrants Percent 

No schooling (illiterate) 34 28.33 

Primary schooling 58 48.33 

High school 25 20.84 

Higher Secondary education 3 2.5 

Total 120 100 

 Source: Primary data, 2016

Table 3.5 gives a shocking fact that 28 Percent of the migrant workers are illiterate. 48 percent of the 
workers have only primary education. 21 percent of the migrant workers have high school education 
and no one have educational qualification above higher secondary. 

MOTIVATIONAL FACTORS OF IN-MIGRATION 
Table: 3.6 Motivational Factors of In-migration 

Reasons No. of In-migrants Percent

Employment 63 52.5 

Repayment of debt 33 27.5 

Construction of house/purchase of land 7 5.83 

Financing household expenditure 17 14.16 

Total 120 100 

Source: Primary data, 2016

Respondent were asked to identify for the reason for migration, the order of preference were better 
employment opportunities (53%), repayment of debt (28%), financing household expenditure (15%) 
and for the construction of house/purchase of land (6%). 
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FAMILY SIZE
Table: 3.7 Family Sizes of Sample Migrants

Category No. of In-migrants Percent

Up to 2 members 6 5

2-4 33 27.5

4-6 41 34.17

6-8 24 20

Above 8 members 16 13.33

Total 120 100

Source: Primary data, 2016

Table 3.7 shows that 27.5 percent of the migrant worker’s family consisting 2-4 members. It is also 
worth to note that around 13 percent of the migrant workers have the family sizing above 8 members. 

PREVIOUS OCCUPATION OF IN-MIGRANTS IN THE NATIVE STATES 
Table: 3.8 Previous Occupations in the Native States

Category No. of In-migrants Percent 

Agricultural worker 38 31.17

Industrial work 11 9.17

Casual work 22 18.33

Self employed 08 6.67

Unemployed 32 26.67

Others 9 7.50

Total 120 100

 Source: Primary data, 2016

The Table 3.8 shows that most of the respondents engaged in various occupations in their native States 
before migrating to Kerala. Among them 31 percent of workers engaged in agricultural activities and 
around 18 percent of workers did casual work. Around 27 percent of the workers had no employment 
in their native place. Others includes students, petty traders, etc. 
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INDEBTEDNESS AMONG RESPONDENTS 
Table: 3.9 Indebtedness Among Respondents

Category No. of In-migrants Percent 

Respondents having debt 107 89.17

Respondents having no debt 13 10.83

Total 120 100

 Source: Primary data, 2016

 The study reveals that 89 % of the migrants are in the debt trap. 

LIVING CONDITIONS OF IN-MIGRANT WORKERS 
Housing is the biggest problem that the in-migrant workers face in Kerala. Notwithstanding a reasonably 
good level of income after migration; most of the respondents are living in deplorable conditions. The 
study revealed that the migrant workers prefer to work with an employer who offers free residence with 
adequate supply of water even if they are paid a little less. But such facilities are not offered for the in-
migrant workers. The field survey showed that an overwhelming majority, 79 percent of in-migrants 
are living with friends and coworkers, 12% with their family and only 2 percent staying alone. About 
43 percent of the respondents reside at the working sites, 56 percent reside in poor rented houses with 
single room shared by many. The study found that about 58 percent of in-migrants are living with 6 to 
15 workers in a room, 10% are sharing a room with more than 15 workers. In most of the cases there is 
no provision of hygienic sanitation and safe drinking water. The shocking point is that around 53 % of 
the respondents argued that their residence is of poor quality. Only 15% argued that there is living in 
good quality residence. 

TYPE OF STAY IN KERALA 
Table: 3.10 Type of Stay in Kerala

Type of stay No. of Inmigrants Percent 

With family 16 13.33

Alone 2 1.67

With co-workers/friends 102 85

Total 120 100

Source: Primary data , 2016

The study shows that most of the migrant workers (85 percent) stay with co –workers or friends. 13 
percent of the workers stay with their family. Only 1.67 workers stayed alone. 
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NATURE OF ACCOMMODATION 
Table: 3.11 Nature of Accommodation

Category No. of In-migrants Percent

Rented house 61 50.83 

Work site and Temporary sheds 51 42.5 

Lodges and hotels 8 6.67 

Total 120 100 

Source: Primary data, 2016

Table: 3.11 shows half of the sample migrants live in rented house. Around 43 percent of the in-migrants 
live in work site and temporary sheds themselves. Less than 7 percent of workers live in lodges or hotels. 

NUMBER OF PERSONS PER ROOM 
Table: 3.12 Number of Persons Per Room 

Number of persons No. of Inmigrants Percent

1-5 38 31.66

6-10 41 34.16

11-15 29 24.16

Above 15 12 10

Total 120 100
 Source: Primary data, 2016

Table: 3.12 reveals that around 34 percent of the workers share their room with 5 – 9 members. 32 
percent workers’ room consists of 1 –5 members. It is very crucial to note that around 34 percent 
workers room consists of more than 10 members. 

WATER SOURCE
 Table: 3.13 Water Source 

Sources No. of In-migrants Percent

Well 69 57.5

Public water connections 41 34.16

Pond/river 13 10.83

Others 07 5.83
 Source: Primary data , 2016

The study shows that around 58 percent of the migrant workers depend on well for water. 34 percent 
depends on public tap and 11 percent of the respondents depend on ponds or river. Others includes 
private water connections, temporary water supply facility etc 
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TYPE OF TOILET 

Table: 3.14 Type of Toilet 

Toilet No. of In-migrants Percent

Attached 19 15.83

Common 73 60.83

Temporary 17 14.17

Others 11 9.17

Total 120 100
 Source: Primary data

Table: 3.14 show that around 61 percent of the migrant workers use common toilet. Only 16 percent 
of the workers use attached toilet. Others includes open defecation, public toilets etc and it contributes 
9 percent. 

OPINION ABOUT RESIDENCE 

Table: 3.15 Opinion about residence 

Category No. of In-migrants Percent 

Good 18 15

Average 39 32.5

Poor 63 52.5

Total 120 100

 Source: Primary data, 2016

The study shows that only 15 percent of the respondents have the opinion that their accommodation is 
good. Around 52.5 percent of the respondents opined that their accommodation is poor. 

CONCLUSION 
A relatively younger bunch of semi-skilled and unskilled in-migrant workers, with diverse socio-
economic background and different educational level, mostly from the States of West Bengal, Bihar, 
odisha, Assam, Jharkhand and Uttar Pradesh constituted the sample inmigrants in the study. The major 
reason for migration of these workers is the poor economic condition followed by lack of sufficient 
employment opportunities and low wages in their native place; whereas availability of work and higher 
wages are reported as the major reasons for migration to Kerala. Informal network through friends/
relatives and acquaintances who have already migrated to Kerala plays important role in migration of 
workers to Kerala. The living conditions of in-migrant workers in Kerala are very poor. They are living 
in slum like areas with little provisions for sanitation and drinking water. 
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Of all the factors which motivate one to migrate, the most important are the economic factors, 
because of which one leaves his original residence and migrate to another place. Migration 
equalizes economic opportunities. At some place there is availability of employment but 

lack of man power. In both condition production is adversely affected. Adverse effect is minimized 
by migration. Migration brings adjustments in demand and supply and assists the creation of national 
capital. As a result of migration balanced economic growth takes place. There will be operation of right 
man, right job, only by migration. Thus, migration acts as equalizer. 

WAGES AND WORKING CONDITIONS 

 The difference of wages between the local and in-migrant workers has been found to be ranging between 
10 to 40%. The average wages for in-migrant construction mason ranges from 600-700, but in the case 
of local mason its ranges from 800 to 900. The average wages for in-migrant construction helper ranges 
from 400 to 500 but in the case of local workers ranges from 600 to 700. The study has revealed that 
12.5% migrant workers have suffered from the problem of nonpayment of their wages and or dues at 
the time they were to leave for their homes. The workers alleged that their employers went on delaying 
the payments and ultimately they had to go without payments. The in-migrant workers have to work 
for longer hours. In-migrant work long hours and are dedicated and sincere; they put in long hours and 
are ready to do overtime. The normal working day ranges between 8 to 14 hours depending upon the 
sector, location and type of contract. But they are denied social security benefits. 

Many of the in-migrants, who have worked outside their States of origin, have been attracted to Kerala 
by the higher wage level. 

Chapter 4
WAGES AND WORKING 
CONDITIONS OF IN-
MIGRANT WORKERS
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PRESENT OCCUPATION OF THE IN-MIGRANTS 
Table: 4.1 Present Occupation of Respondents

Category No. of In-migrants Percent 

Construction mason 17 14.17 

Construction helper 103 85.83 

Total 120 100 

 Source: Primary data , 2016

Table 4.1 shows that the present occupation of 78 percent of the migrant workers is as construction 
helper. 14 percent of the respondents work as contract mason. Only 5 percent of the respondents 
engage in casual work. 

WORKING DAYS PER WEEK 
Table: 4.2 Working Days per Week

Working days No. of In-migrants Percent 

Up to 4 days 7 5.83

5 days 18 15

6 days 71 59.17

7 days 24 20

Total 120 100

 Source: Primary data , 2016

The study reveals that around 59 percent of the migrant workers work for 6 days. 20 percent of the 
respondents work for all days. 15 percent of respondents work for 5 days in a week. 

WORKING HOURS PER DAY 
Table: 4.3 reveals that around 47 percent of the migrant workers work for 8 to 10 hours in a day. Thirty 
percent of the respondents work for 10 to 12 hours. 16 percent of the workers work for 8 hours. It is also 
worth to note that 7.5 percent of the respondents workers for more than 12 hours in a day. 

Table: 4.3 Working Hours per Day

Working Hours No. of In-migrants Percent 

8 hours 19 15.83
8-10 hours 56 46.67
10 to 12 hours 36 30
Above 12 hours 09 7.5
Total 120 100

Source: Primary data, 2016 
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WAGES PER DAY 

Table: 4.4 Wages per Day of the Sample Migrants

Wages Construction Helper Contract Mason
401-500 75 (72.8%) _
501-600 28 (27.2%) _
601-700 _ 13 (76.5%)
701-800 _ 4 (23.5%)
Total 103 (100%) 17 (100%)

Source: Primary data, 2016

The study revealed that the majority of construction helper’s gets an average daily wages ranging from 
400 to 500 (73%). In the case of construction mason the majority of them are in the range between 601 
rupees to 700 (76.5%). None of the construction helper gets more than 600 rupees and none of the 
mason gets more than 800 rupees. 

WAGE PER MONTH 
The study revealed that majority of the in-migrant workers are earning below 15000 Rs per month. 

Table: 4.5 Wage Per Month of the Respondents

Monthly wage No. of In migrants Percent

7501-10000 33 27.5

10001-15000 58 48.33

15001-20000 29 24.17

Total 120 100

 Source: Primary data, 2016

PERIODICITY OF RECEIVING WAGES 
Table: 4.6 Periodicity of Receiving Wages 

Category No. of In-migrants Percent

Daily 17 14.17

Weekend 52 43.33

Monthly 36 30

Keeping dues / After finishing work 15 12.5

Total 120 100

 Source: Primary data 

 Table: 4.6 shows most of the respondents (43.33%) get wage on weekends. 30 per cent of the 
respondents are monthly wage earners. 14 percent of the respondents get wage in each day after work. 
12.5 per cent of the respondents have to wait for finishing work they engaged in to get their wage. 
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MODE OF REMITTANCE TO HOME 
Table: 4.7 Mode of Remittance to Home

Category No. of In-migrants Percent
Own bank account 39 32.5
By hand during visit 29 29.17
Contractor 18 15
Through friends 27 22.5

Others 07 5.83
Total 120 100

 Source: Primary data , 2016

The study shows that around 33 percent of the respondents remit money through own bank account, 
29% by hand during visit and 22.5% respondents remit money to their home through friends. Others 
includes through post office, money order etc. 

POSSESSION OF BANK ACCOUNT 
Most of the in-migrant workers remain an unbanked population. Only 32.5% of the respondents are 
having bank accounts. Because of the absence of proof of residence and identity, in-migrants are unable 
to open bank accounts. In the absence of bank accounts, they are depending heavily on informal ways 
to send money to home.

 Table: 4.8 Possession of Bank Account

Category No. of In-migrants Percent

Respondents having a bank account 39 32.5 

Respondents not having a bank account 81 67.5 

Total 120 100 

 Source: Primary data, 2016

MONTHLY EXPENDITURE 

Table: 4.9 Monthly expenditure of the respondents

Monthly Expenditure No. of In-migrants Percent 

Below 2500 19 15.83

2501-5000 61 50.83

5001-7500 16 13.33

7501-10000 13 10.83

Above 10000 4 3.33

Not answered 7 5.83

Total 120 100

 Source: Primary data , 2016
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The study revealed that around 67 percent of the respondents have the monthly expenditure below 5000 
rupees. 13 percent respondent’s monthly expenditure is between 5001 and 7500. 14% respondents 
have monthly expenditure above 7501 rupees. Those having high expenditure category is those staying 
with their family. 

WORKING CONDITIONS 
In construction sites in-migrants work for nine to twelve hours a day. The study reveals that a majority 
of the respondents (84 %) opined that they are working under extreme conditions like physical strain, 
hot climate, high sound and dust etc. In-migrant are at a significant disadvantage in the community into 
which they have migrated. They are in unfamiliar place. They are also not familiar with the culture and 
language of the new place. The local peoples are not willing to interact with these in-migrant workers 
and viewing the entire migrant workers with suspicion has badly shaken their confidence. The study 
shows that 66 percent of the respondents opined that they are facing discrimination from local workers 
and local people. 

 Table: 4.10 Working Conditions of the Respondents

Category No. of In-migrants Percent 

Respondents working under extreme 
condition 

101 84.17

Getting safety precautions 53 44.17

Respondents get first aid  43 35.83

Respondents get fresh drinking water 58 48.33

Respondents facing discrimination from 
local workers and local people 

79 65.83

 Source: Primary data, 2016

It has also come to light during the study that there exists an amount of discrimination with the in-
migrant workers on the issues of job allotments in an establishment. In-migrant workers are offered the 
jobs, which the local workers normally shirk to perform. 56% of the in-migrant workers opined that 
there are no safety precautions at the work sites and 64 percent of in-migrants opined that there are 
no first aid facilities at the work sites. The table shows that majority of the respondents (52%) are not 
getting fresh drinking water.

PHYSICAL AND MENTAL HARASSMENT AT THE WORK SITE 
Table: 4.11 Physical and Mental Harassment at The Work site

Category No. of In-migrants Percent

Respondents facing physical and mental torture 69 57.5

Respondents not facing physical and mental torture 51 42.5

Total 120 100

 Source: Primary data, 2016 
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The Table: 4.11 show that 57.5 percent of the respondents have to face physical and mental torture at 
their worksite. 

Table: 4.12 Opinion of Respondents About Mental and Physical Harassments 

Category No. of In-migrants Percent

Contractors and supervisors 51 73.91

Co-In-migrant workers 3 4.34

Local workers 15 21.74

Total 69 100

 Source: Primary data, 2016

The study shows that around 74% of the workers facing harassment from contractors and supervisors. 
21% of the respondents argued that they are facing harassment from local workers and 4 % from other 
in-migrant workers 

OPINION ABOUT WORKING CONDITIONS 

Table: 4.13 Opinion of Respondents About Working Conditions 

Category No. of In-migrants Percent

Good 23 19.17

Average 41 34.17

Poor 56 46.67

Total 120 100

 Source: Primary data, 2016

The table: 4.13 shows that only 19 percent of the respondents have the opinion that their working 
condition is good. Around 47 percent of the respondents opined that their working condition is poor. 

CONCLUSION 
There exists an amount of discrimination with the in-migrant labour on the issues of job allotments 
in an establishment. Dual system of wages exists in the construction sector in Kerala. Generally local 
workers put in work fewer hours than migrant workers, but they are paid higher wages than migrant 
workers. In-migrant workers are offered the jobs, which the local workers normally shirk to perform. 
Workers are subject to exploitation directly and indirectly by the contractors by reducing their wages, 
lengthening of working time, reducing rest time etc. The in-migrant workers have to work for longer 
hours. The normal working day ranges between 8 to 12 hours depending upon the sector, location and 
type of contract. But they are denied social security benefits. Working condition in the most of the 
construction sector is very poor. Basic infrastructure facilities like urinal, latrine, clock room, drinking 
water facilities, safety precautions etc are denied by most sites. 
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Chapter 5
SOCIAL SECURITY AND 
WELFARE MEASURES FOR  
IN-MIGRANT WORKERS

The Universal Declaration of Human Rights advocated for the right to social security, economic, 
social and cultural rights as indispensable for the individual’s dignity and free development 
of individual’s personality (Article, 22); the right to work, free choice of employment, just 

and favorable conditions for work, protection against unemployment, including the right to join trade 
union (Article 23). These rights are also emphasized in the conventions for the protection of women, 
children, indigenous people and the migrant workers. The workers in the informal sector including 
migrant labour are deprived of most of these rights. Over and above they are subjected to worst form 
of human rights violations. Internal migration has enormous potential to contribute to urban diversity, 
social cohesion and economic prosperity of India (UNESCO, 2012). The Indian constitution envisions 
in its preamble, an egalitarian social order in which justice, liberty, equality and fraternity are assured to 
every citizen to secure the dignity of person, fraternity among the citizens for unity and integration of 
the Union. The article 41 and 43 of Indian constitution imposes a duty on the State to make effective 
provision to secure the right to work, education, payment of living wages, working conditions, decent 
standard of living and social and cultural opportunities to the workmen. Article 23 prohibits ‘Begar’ 
and 24 prohibit employment of children below the age of 14 years in hazardous employment, mines 
etc. 

Government’s policies and welfare measures for in-migrant workers 
The concept of labour welfare has received inspiration from the concept of democracy and welfare 
State. The constituents of labour welfare included decent working conditions, limited working hours, 
safety, health insurance scheme, provident funds, pensions, rest rooms, toilet facilities, lunches, wash 
places, recreational facilities, entertainments, and educational help for employee’s children’s. 

Inter-State Migrant Workmen (Regulation of Employment and Conditions 
of Service) Act (1979) 
One of the most important acts for the protection of in-migrant workers is the Inter –State Migrant 
Workmen (Regulation of Employment and Conditions of Service) Act (1979). The Act is meant to 
regulate the employment of inter-State migrant workers and to provide for their conditions of service. 
Equality of wages between migrant labourers and others is ensured by the act. The Act ensures for 
displacement allowance equivalent to half month wages. The Act provides for journey allowance to 
meet travel expense from place of work to place of residence. The Act States that it shall be the duty 
of every contractor to “provide and maintain suitable residential accommodation”. The contractor 
should ensure suitable conditions of work. In case of fatal accident or serious bodily injury to workers, 
the contractor has to intimate the specified authorities of both the host State and State of origin and 
also the next of-kin of the workers. The licensing and registering by a notified registering authority is 
ensured by the act. The contractor is entrusted to issue a passbook to every worker, giving details about 
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the workers, including payments and advances. 
All the laws Stated below are applicable to both local workers and in-migrant workers. Such laws include: 
�� Workmen’s Compensation Act, 1923 – the Act ensures compensation for workers in case of 

industrial accidents or occupational diseases. 
�� Payment of Wages Act, 1936 – it ensure prompt and regular payment of wages and to prevent the 

exploitation of wage earner. 
�� Factories Act, 1948 – it promote welfare and health of labourers employed in factories using power 

and employing 10 or more labourers. 
�� Minimum Wages Act, 1948 – is to promote the minimum wages in industry and trade where 

labour organizations are ineffective and non-existent. 
�� Contract Labour (Regulation and Abolition) Act, 1970 – this act is applicable to every establishment 

in which 20 or more workers are employed. The Act stated that there should be provisions for 
sufficient supply of drinking water, urinals and latrines and first aid facilities. 

�� Equal Remuneration Act, 1976 – this Act ensures equal payment to men and women for same or 
similar nature of work. 

�� Building and Other Construction Workers (Regulation of Employment and Conditions of 
Service) Act 1996 – The act is meant for regulation of employment and conditions of service of 
the building and other construction workers as also their safety, health and welfare measures in the 
establishments employing ten or more building workers. 

�� Migrant Suraksha Project, 2009- Migrant Suraksha Project is being implemented across the 
�� State under the aegis of the Kerala State Aids Control Society among migrant labourers since 
�� 2009 mainly to detect HIV+ cases among them and to create awareness and health cards also have 

been issued to the labourers. 
�� Inter State Migrant Workers Welfare Scheme, 2010- Kerala government introduced “Inter State 

Migrant Workers Welfare Scheme” in 2010. Under this scheme, migrant workers by paying an 
annual contribution of 30 Rupees are eligible for benefits like health care assistance, retirement 
benefits and educational assistance to their children. Actually most of the other State migrants are 
unaware of the scheme. This scheme is implemented by Kerala construction worker board. The 
study revealed that even though majority of migrants are employed in construction sector, workers 
are not getting any benefits

The study revealed that none of the in-migrants have membership in any trade union in Kerala. 
Majority argued that the local peoples see the in-migrants with greater degree of suspicion. The study 
also revealed that 71 percent of the respondents did not register under welfare Fund Board and only 32 
percent of respondents registered in any type of insurance schemes in Kerala. 

Table: 5.1 Availability of Welfare Schemes

Category No. of In-
migrants Percent 

In-migrants registered under Welfare Board of Kerala 
government 34 28.33

In-migrants registered under Insurance scheme 38 31.67

In-migrants participated in Medical Camp 44 36.67
 Source: Primary data, 2016
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In-migrant workers are working under extreme conditions. The workers are living in crowded rooms 
with little space to move. Life is not easy for the in-migrants most living in groups sharing a single 
room with little toilet facilities. Because of this, they are vulnerable to communicable and occupational 
diseases. The study found that only 37% of the in-migrants were participated in any medical camps. In-
migrant workers in Kerala are not getting any benefits from Health insurance scheme. The contractors 
are not providing any medical care for the workers. Accidents and deaths at work places are also 
common in the construction sector, which is aggravated by the absence of any kind of social protection. 

The conditions of work in the construction industry are harsh. The construction industry runs on 
contract basis, though there is a high demand of labour of all kinds of work. No rules and regulations 
pertaining to employment are being implemented and labour laws seem to be violated in this industry. 
In this industry one does not find labourers permanently workingunder one contractor, thereby 
meaning that a permanent employer-employee relationship is not established and so benefits under 
social service welfare legislation are not available to these labourers. As the construction workers are a 
shifting and floating population, they work under unclear employer-employee relationship. None the 
basic labour laws like Minimum 

Wages Act, Equal Remuneration Act and Inter-State Migrant Labour Act are implemented. This means 
that construction workers who provided housing and infrastructure for the whole nation, are to a large 
extend houseless themselves and never sure of tomorrow. Some labour laws are enacted to protect 
construction labour such as the, Minimum Wages Act, Equal Remuneration Act, Inter-State Migrant 
Labour Act, Industrial Labour Disputes Act and Workmen Compensation Act, but none of them are 
properly implemented. Social security laws such as the ESI Act, EPF Act and the payment of Gratuity 
Act have been silent due to the continuity of the employment. 

In spite of all legal frameworks to protect the in-migrant workers, violations of existing laws are 
common in Kerala. The wages of in-migrant workers are higher than minimum wages but there is 
difference between wages received by the in-migrant workers and local workers. Almost all provisions 
of Inter-State Migrant Workmen (Regulation of Employment and Conditions of Service Act ,1979) 
are violated. Since in-migrants are unaware of laws and policies, they are exploited in the construction 
sector of the State.

SUMMARY AND CONCLUSION 

Ever since the dawn of civilization, construction activities have been regarded as an index of man’s 
economic, social and cultural development. In fact, construction activities are associated with every 
phase of development of an economy. Majority of the in-migrant workers are employed in the informal 
construction sector in the Kerala. The present study is an enquiry into the problems of in-migrant 
construction workers in Kerala, a region known for out migration for the last several decades. Though 
the investigation has multidisciplinary dimension, the scope is limited as far as possible to some extent. 
The specific objectives of the study are: 1. To analyze the socio-economic background of the migrant 
workers; 2. To study the wages and working conditions of in-migrant workers; 3. To analyze the 
effectiveness of government measures for the protecting the rights of in-migrant workers. The study 
was carried out with the help of structured interview schedule among 120 in-migrant workers from 
various construction sites in Thiruvananthapuram district. 

The construction work is a perennial industry and a very crucial one, providing substantial employment 
opportunities to unskilled labourers. The number of people employed in this industry is next only to 
agriculture and is considered to be the second largest economic activity in the country. More than 
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80% of the work force and about 50% of the Gross Domestic Product are accounts from unorganized 
economy. A high proportion of socially and economically weaker sections of the society are engaged 
in the unorganized economic activities in India and Kerala. The present study revealed that majority 
of the sample in-migrants are from poor families in West Bengal, Bihar, Odisha, Assam, Jharkhand and 
Uttar Pradesh. A caste wise analysis showed that most of them are backward castes. A detailed analysis 
of their profile made it clear that almost 78%, of them are belong to the age group below 33 years and 
overwhelming majority of them are bachelors. The educational level of the sample in-migrants ranges 
from primary to matriculation. It is important to note that almost 28% of them are illiterate. 

The migrants earn a sufficiently higher wage in Kerala, which is, in some cases, more than 2 to 3 times 
higher than the wages in their native places. Although the income level of the migrants has increased, 
but most of the in-migrant workers are living in deplorable conditions. Almost all they used to stay 
together with other in-migrants – either at the work sites or rented houses with one room shared by 
many and no provision of hygiene, sanitation and safe drinking water. The profit motive technologies 
and investment in the construction sector neglects the priority of the working class. The contractors 
are not concerned about any welfare programs for workers, health issues, working conditions and 
accommodation of workers. In spite of having all legal measures for the protections of in-migrant 
workers, the conditions of in-migrant workers are poor. There is need for the proper implementation of 
labour laws. The State must protect the in-migrant workers from exploitation, as they are becoming the 
backbone of construction sector in Kerala. 

Migrants provide a low-cost workforce for the urban unorganized sector. They often work long hours in 
poor working conditions, devoid of social security and legal protection .There is a need to ensure that 
all in-migrants and their families have access to services and entitlements as enshrined in policies and 
law, while ensuring urban settlements become inclusive spaces as they expand in size and diversity. The 
following are some suggestions put forward by the researcher; 

�� Inter-State Migrant Workmen (Regulation of Employment and Conditions of Service) Act, 1979 
is meant for regulation of the welfare of migrant workers. Important provisions of the all Labour 
Laws such as minimum wages, displacement allowance, medical facilities and protective clothing’s 
remain unenforced. There is need for making it more meaningful and stringent and to implement 
it sincerely and forcefully. It must cover both origin and destination of migration. 

�� Institutional Linkage with the Labour Market- The governments should have initiated programs 
aimed at member registration, training and placement. Apart from providing work linkages, they 
also facilitate the workers access to welfare, social security and financial inclusion. 

�� There are no written contracts, no enforceable agreements regarding wages or other benefits and 
no commitments regarding regular provision of work in the construction sector. Frequent raids 
in work sites and labour camps can enhance the welfare of inmigrant workers. Insurance cover 
against work site accident should be ensured.

�� There should be a provision for compulsory Health Cards for in-migrants workers and it should be 
attached with Aadhaar and thereby create a data base. 

�� Employer must be alerted to keep sufficient details of in-migrant workers. Employer must take 
initiative to register the in-migrant workers under State welfare schemes. 

�� Enforcement of labour laws is more important. There should be a separate department for in-
migrant workers. There should be proper mechanism for the strict enforcement of labour laws. At 
present there are not such enforcement mechanisms. 
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APPENDIX  EXPLOITATION OF IN-MIGRANT CONSTRUCTION  
WORKERS IN KERALA- A CASE STUDY 

IUCAE, DEPARTMENT OF ECONOMICS, UNIVERSITY OF KERALA  

Interview Schedule for Field Survey

Personal, socio-economic background and living conditions

1. Name and Address: ..........

2. Gender: ............................. 

3. Religion: ............................ 

4. Caste: ................. 

5. Age: ................... 

6. Marital status:……….

7. Educational level 

Sl.No Category Tick the relevant option 
1 No schooling (illiterate) 

2 Primary schooling 
3 High school 
4 Higher Secondary education 
5 Graduation 

8. State of origin: .......................................... 

9. Source of information regarding migration to Kerala? 

Sl. No Category Tick the relevant option 

1 Middlemen/contractor 
2 Friends 
3 Relatives 
4 Others 

 If others, specify: ................................. 

10. Reasons for migrating to Kerala? 

Sl.No Category Tick the relevant option 
1 Employment 

2 Repayment of debt 
3 Construction of houses/ purchase 

of land 
4 Financing household expenditure 
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11. Family size? ................. 

12. Type of stay in Kerala? 

Sl.No Category Tick the relevant option 

1 With family 

2 Alone 
3 With co-workers/ friends 

13. Nature of accommodation? 

Sl.No Category Tick the relevant option 

1 Rented house 

2 At work site and temporary sheds 
4 Lodges and hotels 

If others, specify: ............................. 

14. Number of persons per room? ................ 

15. Type of water source? 

Sl.No Category Tick the relevant option 
1 Well 
2 Public water connection 
3 Pond/river 
4 Others 

 If others, specify: ............................. 

16. Type of toilet facility? 

Sl.No Category Tick the relevant option 
1 Attached 
2 Common 
3 Temporary 
4 Others 

If others, specify: ............................ 

17. Your opinion about residence? 

Sl.No Category Tick the relevant option 
1 Good 
2 Average 
3 Poor 

18. What was your occupation back home? .......................... 
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19. What is your present occupation? 

Sl.No Category Tick the relevant option 
1 ContructionMason
2 Construction Helper 

If others, specify: ............................. 

Whether your family is in debt? Yes: .......... No: ........... 

Wages, Working conditions and Social Security

20. How many working days in a week? ............................ 
21. Working hours in a day? ............................ 
22. What is your wage per day? ......................... 
23. What is your wage per month? ....................... 
24. What is the periodicity of receiving wages? .................. 

25. Mode of remittance of money to home? 

Sl.No Category Tick the relevant option 

1 Own account 
2 By hand during visit 
3 Through contractor 
4 Through friends 

If others, specify................................ 

26. Do you have any bank account? Yes: .......... No: ........... 

27. Monthly expenditure? ..................... 

28. Whether working under extreme condition? Yes: .......... No: .......... 

29. Availability of safety precautions at the work site? Yes: .......... No: ......... 

30. Availability of first aid facilities at the work site? Yes: .......... No: ........... 

31. Availability of fresh drinking water at the work site? Yes: .......... No: ........... 

32. Are you facing any physical and mental harassment at the work sites? 
 Yes: .......... No: ........... 

33. If yes, from whom? 

Sl.No Category Tick the relevant option 

1 From contractors and supervisors 

2 Co-in-migrant workers 

3 Local workers 

4 Other 

If others, specify: ........................ 



27

34. What is your opinion about working conditions? 

Sl.No Category Tick the relevant option 

1 Good 

2 Average 

3 Poor 

35. Do you have any membership in trade union in Kerala? Yes: .......... No: 

........... 

36. Whether you experience any discrimination from local mainstream society? 

Yes: .......... No: ........... 

37. Have you attended any medical camp in Kerala? Yes: .......... No: ........... 

38. Whether there is any site inspection by government officials? 

 Occasionally.............. Never ........... Don’t know ..........

39. Are you registered under any Welfare scheme/ Welfare Board of Kerala State? 

Yes: .......... No: ........... 

40. Whether registered under any insurance scheme? Yes: .......... No: ......... 

 

Investigator 
Anish N Chandran
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